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Introduction

The ‘Provincial Councils and Local Government Unit’ within the Ministry
of Public Administration, Home Affairs, Provincial Councils and Local
Government of Sri Lanka conducted a national assessment of local authorities
across the country between February 2023 and March 2024. This assessment
utilized the Performance Enhancement and Consolidation Tool (PERFECT
2.0), resulting in a comprehensive and nuanced database that provides critical
insights for local authorities to reflect on their performance and plan for
improvements and reforms.

The launch of the PERFECT 2.0 findings is particularly timely, as local
authorities are being challenged to expand their revenue streams, maintain
local infrastructure, and deliver services to citizens, especially disadvantaged
communities that rely heavily on public utilities. PERFECT 2.0 offers a unique
opportunity to incentivize local authorities to enhance their capacities and
operate as ‘fit for future’ organizations.

To promote the concept of performance assessment and encourage local
authorities to use the results from PERFECT 2.0 for reviewing, reflecting,
and reforming, the Ministry has established awards to recognize and reward
exemplary performance. These awards highlight outstanding achievements
in various areas of management, governance, and service delivery, including
compliance, efficiency, effectiveness, inclusion, and innovation.

This reportis intended as a backgrounder for the award ceremony to announce
the results of the National Performance Assessment of Local Authorities.
The rest of the report is organized thus: Section 1 discusses the concept and
features of PERFECT 2.0; Section 2 presents the methodology of how the
national assessment was carried out; Section 3 discusses the key findings
from the assessment; and Section 4 provides the rationale for the award
categories. Annexes I to III presents detailed analytics from the assessment
across multiple assessment criteria.
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1. PERFECT 2.0: Concept, Evolution and Features

Performance assessments of local authorities have been conducted periodi-
cally by national and subnational institutions (see box below). The most com-
prehensive national assessment to date was initiated in 2009 by the Ministry

of Provincial Councils

and Local Government.

This assessment,
known as PERFECT
(Performance En-

hancement and Con-
solidation Tool), was
developed with techni-
cal support from The
Asia Foundation and

¢ An Annual Performance Competition was
conducted by the Sri Lankan Institute for
Local Government (SLILG) from the late
1990s to 2008.

Assessment conducted by
MPCLG using the Performance
Enhancement and Consolidation Tool
(PERFECT) from 2009 till 2015 to identify and
reward top performing LGAs.

Ad hoc assessments conducted by MPCLG
on specific areas such as Solid Waste
Management and Dengue Control.

Annual  Financial ~and  Performance
Evaluation of state institutions, provincial
councils and local authorities by the
Parliamentary Committee on  Public

* Assessment conducted by the Department
of Local Government (DLG) to select of top
performing LGAs at provincial level using
PERFECT from 2009 till 2015

Routine  compliance audit by the
Investigation Officers (IOs) associated with
the DLG.

Specific assessments by DLG on legal
compliance (Revenue Process Audit) in LAs
and citizen satisfaction on LA services using
Electronic Citizen Report Cards during 2016-
2016 supported by the TAF implemented
Sub-national Governance Program.
Financial Management Reporting
Compliance Assessment conducted by the
Deputy Chief Secretary (DCS). Finance in the

Accounts (COPA) Northern Provincial Council. (Only in 2019)

funded by the Australi-
an Government. PERFECT aimed to provide detailed resources for understand-
ing and assessing the performance of local authorities in three key areas: office
and financial management, governance, and service delivery. Between 2009
and 2015, the national ministry used PERFECT to conduct an annual compe-
tition across three categories of local government: Municipal Councils, Urban
Councils, and Pradeshiya Sabhas.

In early 2022, the Provincial Councils and Local Government Unit, with
technical support from The Asia Foundation, began the process of relaunching
PERFECT to reflect the changed country context. After extensive consultations
at both provincial and national levels, PERFECT 2.0 was designed and launched
in March 2023. PERFECT 2.0 represents a significant advancement over its
predecessor. It introduces a more balanced approach to indicators and scores,
focusing on five key aspects: compliance, efficiency, effectiveness, inclusion,
and innovation. The original PERFECT was heavily skewed towards compliance,
with approximately 80% of indicators under this theme.

The first national assessment using PERFECT 2.0 was completed by a team
of 18 senior and middle-level officials at the national ministry. Recognizing
the need for reform to enhance local authority performance, the national
ministry has committed to using the results of PERFECT 2.0 assessments for
continuous improvement. This approach enables a comprehensive analysis of
the operational aspects of all 341 local authorities, providing valuable insights
into management practices, financial management, and governance. The
national ministry’s commitment to using these assessments for continuous
improvement underscores the importance of evolving performance assessment
tools to meet changing needs and contexts.
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PERFECT 2.0 assesses the performance of local authorities through 200
indicators spread across four functional areas:

¢ Management (30 indicators)

¢ Service Delivery (97 indicators)

¢ Governance (48 indicators)

¢ Contribution to Sustainable Development Goals (SDGs) (25 indicators)

Within these four functional areas, 44 key performance areas have been
identified. Indicators corresponding to these key performance areas are
developed considering five different attributes:

Attribute Description

Compliance

Efficiency

Effectiveness

Inclusion

Innovation

Demonstrating adherence to established legal mandates, processes and
accepted procedures

Demonstrating processes that lead to desired outputs/outcomes with
the least amount of wasted resources, time, effort or cost.

Effectiveness refers to the degree to which a goal or objective is
successfully achieved or fulfilled. It emphasizes the extent to which
something produces the intended or desired outcomes or results.

Demonstrating proactive targeting of marginalized groups in service
delivery and in planning and budgeting processes

Demonstrating processes that result in creation of or improvement in
new services, improved efficiencies in delivering services and improved
management

The relaunch of PERFECT as PERFECT 2.0 marks a significant step forward
in the performance assessment of local authorities. By broadening the
focus beyond compliance to include efficiency, effectiveness, inclusion, and
innovation, PERFECT 2.0 offers a more holistic evaluation framework.
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2. Assessment Methodology

The methodology adopted to carry out the performance assessment of 341 LAs
consisted of following steps:

Step1 : Preparation of Local Authorities q Orientation sessions to LAs and
and Provinces DLGs

Step 2: Introduction of Online Portal www.PERFECT20.mycityworks.
for Performance Management in LAs # org

Step 3: Self- assessment by Local ' Self-assessment and validated
Authorities and Validation data set of PERFECT 2.0

Step 4: Provincial Independent Provincial independent
Evaluation ’ assessment results of 341 LAs

Step 5: National Independent National Awarding
Evaluation # Ceremony

Step 6: Continuous Performance Provincial Deep-dive Sessions on
Assessment # PERFECT 2.0 first-round results

Step 1: Preparation of Local Authorities and Provinces. The Provincial Councils
and Local Government division, with support from The Asia Foundation,
organized orientation sessions for local authorities and provincial Department
of Local Government (DLG) staff. Under the leadership of the Commissioner
of Local Government (CLG), these sessions aimed to create awareness of the
performance assessment framework and the indicators used in PERFECT
2.0. Nine provincial workshops ensured that LAs were well-prepared for both
provincial and national performance assessments. Activities under Step 1
were implemented during February - May 2023.

Step 2: Introduction of Online Portal for Performance Management. An online
portal was developed to administer the PERFECT 2.0 performance assessment.
This portal allows for self-assessment by LAs, periodic assessments by
provincial DLG staff, and independent evaluations by provincial and national
evaluators. Currently, the portal is available only to registered users from LAs,
DLGs, and the national ministry, with plans for a public information domain
in the future. In May 2023, this online portal was launched to enable local
authorities and provincial staff to familiarize themselves with its functions.
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Step 3: Self-Assessment by Local Authorities and Validation. LAs conducted
self-assessments using PERFECT 2.0 with support from trained DLG staff,
covering over 800 data points related to the 200 indicators. DLG staff validated
these self-assessments, helping LAs understand the indicators clearly. LAs
engaged in self-assessment during the period from May — July 2023.

Step 4: Provincial Independent Evaluation. Each of the nine provinces
appointed an independent evaluators’ panel to assess LAs using PERFECT 2.0.
Panels consisted of subject matter experts and experienced local government
professionals, with over 80 evaluators trained by the national ministry and
The Asia Foundation. Provincial evaluations identified the best-performing
LAs, with the top three in each category (Municipal Council, Urban Council,
Pradeshiya Sabha) nominated for national evaluation. The list of evaluators
involved in the provincial independent assessments during the period of August
2023 to January 2024 is presented in Annex I.

Step 5: National Independent Evaluation. Based on provincial assessment
results, 68 LAs (19 Municipal Councils, 22 Urban Councils, and 27 Pradeshiya
Sabhas) were selected for national assessment. A team of 18 officials, led by
Ms. Maheshi Kodipiliarachchi, Additional Secretary, conducted the national
assessments, resulting in the identification of the best-performing LAs. A total
of 30 LAs were selected for awards in various categories, detailed in Section 4.
The national independent evaluation was carried out from December 2023 to
March 2024, and the list of national evaluators engaged is provided in Annex II.

Step 6: Continuous Performance Assessment. To align with the national
Ministry’s Performance Management Framework objectives, provincial and
national assessment results will inform decision-making at all levels. Detailed
analysis of data from 341 provincial and 68 national assessments provides
insights into factors influencing LA performance. The Asia Foundation is
supporting the national ministry and provincial DLGs to strengthen LA
capacities using PERFECT 2.0 results through:

¢ Identifying areas of concern across all 341 LAs for policy interventions
such as guidelines, directives, circulars, and law amendments to improve
performance.

e Assisting DLGs to enhance LA performance by addressing gaps in
management, service delivery, governance, and SDG contributions.

¢ Continuously measuring LA performance through repeated national
assessments and monitoring via the online portal.

¢ Organizing provincial technical sessions to enable at least 80% of LAs to
achieve “Excellence” or “Tier 1” performance levels.
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Categorizing Local Authorities (LAs) According to Performance

Using the scores from the performance assessment via PERFECT 2.0, a
straightforward methodology was applied to categorize Local Authorities (LAs)
based on their performance in four key areas: Management, Service Delivery,
Governance Practices, and Contribution to SDGs. The methodology involved
the following steps:

1. Grading System:

¢ Scores for each key performance area were translated into grades from A
to E, as detailed below:

Grading Range of Score

A 80.01% - 100%
60.01% - 80%
40.01% - 60%
20.01% - 40%
0-20%

m|g|Q|®

2. Grading Assessment:

¢ Each LA is assessed and graded in each of the four key performance areas
based on their scores.

3. Categorization:

¢ LAs are categorized based on the minimum grade secured across all four
key performance areas, as shown below:

(as shown below):

Category Performance Management Service Governance Contribution
Level Delivery to SDGs

Tier 1 Excellent A A A A

Tier 2 Commendable B B B B

Tier 3 Good C C C C

Tier 4 Fair D D D D

Tier 5 Marginal g E IE E
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An example of categorization of an LA: According to the National
Performance Assessment results, if an LA is categorized as Tier 2 with
a grading of ABBA, it means the respective LA’s performance level is
“Commendable.” The LA secured scores in key performance areas as
follows:

¢ Management: Secured marks over 80%

¢ Service Delivery: Secured marks between 60.01% - 80%

* Governance Practices: Secured marks between 60.01% - 80%
¢ Contribution to SDGs: Secured marks over 80%

Although the LA secured two As, it only managed to satisfy the minimum
criteria for Tier 2.
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3. Key Findings

The following section briefly describes the key findings based on the results of
the National Performance Assessment conducted in 68 Local Authorities (LAs).
For clarity and better visual representation, numerical scores are converted to
percentages.

3.1 National Average Score and Variations Across LA typology: The national
average score is 47%, considering all 68 LAs assessed. Since this is the first
national assessment using PERFECT 2.0, this score serves as a baseline for
future assessments, with expected improvements in subsequent rounds. On
average, the performance of Pradeshiya Sabhas (PSs) is comparatively higher
than that of Municipal Councils (MCs) and Urban Councils (UCs). This finding
challenges the common notion that MCs and UCs, being richer in financial and
human resources, would perform better.

Average Scores across LA Typology

0%
80%
70%

60% 51%
50%

% % 3%
0%
30%
20%
10%
0%
c uc

PS National Avg M

3.2 Variations in scores within LA typology: There is a wide range of variation
in performance among Municipal Councils (MCs) compared to Urban Councils
(UCs) and Pradeshiya Sabhas (PSs). This variation could be due to the fact that
most of the MCs reported low scores on performance.

Variation in Scores Across LA Typology

%
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3.3 Variations in scores across performance areas: Considering the four key
performance areas—management, service delivery, governance practices,
and contribution to SDGs—higher performance is observed in management,
followed by contribution to SDGs.

Average score of All LAs across Key Performance Areas

100%
80%
60% = 51%
.\5% 8% s
a0% _
20%
056
Management Service Delivery Governance Practices Contribution to SDGs

3.4 Variations in scores for performance areas across LA typology: The overall
trend described above in section 3.3 is reflected across Municipal Councils
(MCs) and Urban Councils (UCs). In Pradeshiya Sabhas (PSs), however, the
highest performance is observed in the areas of management and contribution
to SDGs, followed by governance practices, which contrasts with the trends
seen in MCs and UCs.

Distribution of Average Score for Performance Areas Across LA Typology
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S— _a5%96%
e, —
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3.5 Variation in scores across performance indicators: Considering the five
types of indicators—compliance, efficiency, effectiveness, inclusion, and
innovation—the average scores of all 68 LAs show a trend of high compliance
but low performance in innovation and inclusion.

Average Score of Types of Indicators
100%
90%
80%
70% 64%
60%

49%
S0% a%

40% L 33%

30%

20%
10%

Complaince Effectivencss Efficiency Inclusion Innovation

3.6 Variations in scores for performance indicators across LA typology: Across
all types of Local Authorities (LAs), a similar trend is observed as described in
section 3.5.

Distribution of Average Scores for Indictor Types across Types of

LAs

100%
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70% 61%60
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3.7 How the LAs Stack Up in the Tiers: According to the categories defined
above, the majority of the LAs fall under Tier 4, followed by Tier 3. This indicates
a significant need for improvement, even among the top-performing LAs, as the
national assessment considered only the top 68 LAs out of a total of 341.

Distribution of LAs Across Tiers

Tiers, 1, 2% Tierl, 0, 0% Tier2, 2,3%

Teerd, 26, 38%

Tierd, 39,57%

Category Performance Management Service Governance Contribution
Level Delivery to SDGs

Tier 1 Excellent A A A A

Tier 2 Commendable B B B B

Tier 3 Good (¢ (¢ C C

Tier 4 Fair D D D D

Tier 5 Marginal E E E E
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4. A Note on the Swaranpurawara 2024 Awards

The following section describes the rationale for issuing the awards based
on the scores secured by the respective Local Authorities in the National
Performance Assessment for 2024.

Group 1: Top Performers

Based on the total scores secured by the LAs in the national performance
assessment, the following LAs will be awarded for their overall performance.
Total scores and other details of all 68 LAs are presented in Annex III.

Position MC ucC PS
1st Place Anuradhapura MC Valvetithurai UC Galnewa PS
2nd Place | Kalmunai MC Vavuniya UC Valikamam North PS
3rd Place Kaduwela MC Eravur UC Vavuniya South Tamil PS
4th Place Kurunegala MC Kuliyapitiya UC Point Pedro PS
5th Place | Batticaloa MC Chillaw UC Pannala PS
6th Place Kandy MC Balangoda UC Wennappuwa PS
7th Place Negambo MC Mannar UC Kegalle PS
8th Place Jaffna MC Embilipitiya UC Nattandiya PS
9th Place Bandarawela MC Minuwangoda UC Manmunai South West PS
10th Place | Akkaraipattu MC Trincomalee UC Attanagalla PS

Group 2: Top Performers Across Performance Areas

The performance assessment focused on 200 indicators defined under
four performance areas: Management, Service Delivery, Governance, and
Contribution to SDGs. Considering the scores secured by the LAs for each of
these performance areas, the following LAs will be recognized with special
awards for obtaining the highest scores within the groups of Municipal
Councils (MCs), Urban Councils (UCs), and Pradeshiya Sabhas (PSs). Details
of all 68 LAs, along with the scores secured in each key performance area, are
presented in Annex IV.

Performance Area MC UC PS
Management Anuradhapura MC | Kuliyapitiya UC | Wennappuwa PS
Service Delivery Anuradhapura MC | Kuliyapitiya UC | Kegalle PS
Governance Practices | Anuradhapura MC | Vavuniya UC Valikamam North PS
Contribution to SDGs | Anuradhapura MC | Valvetithurai UC | Galnewa PS
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Group 3: Top Performers Across Indicator Domains

The 200 indicators of PERFECT 2.0 are categorized into five indicator domains:
Compliance, Efficiency, Effectiveness, Inclusion, and Innovation. The following
LAs, which received the highest scores in each indicator domain within the
groups of Municipal Councils (MCs), Urban Councils (UCs), and Pradeshiya
Sabhas (PSs), will be recognized with special awards:

Indicator Domain MC ucC PS
Compliance Anuradhapura MC | Vavuniya UC Point Pedro PS
Effectiveness Anuradhapura MC | Vavuniya UC Valikamam North PS
Efficiency Anuradhapura MC | Vavuniya UC Vavuniya South Tamil PS
Inclusion Anuradhapura MC | Valvetithurai UC | Galnewa PS

Innovation Anuradhapura MC | Vavuniya UC Valikamam North PS

Details of all 68 LAs with the scores secured under each of the indicator
domains are presented in Annex V.

Group 4: Top Performing Department of Local Government

Based on the selected 30 top-performing LAs from Group 1, the distribution
of these top performers across the provinces is as follows. This distribution
highlights the most effective Departments of Local Government (DLGs) in
supporting and enhancing LA performance within their respective provinces.

Distribution across Provinces of Top 10 Performers

O = N W e VYN
%,
” _ -

%,
%, %

In view of recognizing the efforts of the officials at the provincial Departments
of Local Government, 5 provincial DLGs having the highest number of LAs in
the top 10 positions in the National Performance Assessment are nominated
for a special award.
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Position MC UcC PS
1st Place Anuradhapura MC Valvetithurai UC Galnewa PS
2nd Place | Kalmunai MC Vavuniya UC Valikamam North PS
3rd Place | Kaduwela MC Eravur UC Vavuniya South Tamil PS
4th Place Kurunegala MC Kuliyapitiya UC Point Pedro PS
5th Place Batticaloa MC Chillaw UC Pannala PS
6th Place Kandy MC Balangoda UC Wennappuwa PS
7th Place Negambo MC Mannar UC Kegalle PS
8th Place Jaffna MC Embilipitiya UC Nattandiya PS
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10th Place | Akkaraipattu MC Trincomalee UC Attanagalla PS
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Performance Area MC ucC PS
Management Anuradhapura MC | Kuliyapitiya UC | Wennappuwa PS
Service Delivery Anuradhapura MC | Kuliyapitiya UC | Kegalle PS
Governance Practices | Anuradhapura MC | Vavuniya UC Valikamam North PS
Contribution to SDGs | Anuradhapura MC | Valvetithurai UC | Galnewa PS
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OGswenppimsssTar CuT igssT 1990 saflalmbal 2008 2_6iterpTL FLoeTBH "L G360
QU] HOL (PDBUILGSSLILL LS SIDLITEND  ST@IDCUTHL[H  1DTEHTET 26y &l

il 1 Gaweons 5 il &) : HAeed QL GobLIGHH60
2 _6ilteTpTL SO BHIG M6 SIEDLLLITENLD BB PEEmamISoH  smalenw  (PERFECT)
STEIDCLTHL G OTHTENFMLSET  OBDHID 26l uwuSEHE  wHTBsemer 2009 OFTLESD 2015
gL el BIEH 6T oY, 5 3 QUM HEDL(LPNBLUILIB S LI

GswemBpins GIDLGSHH0 DBBID HHIE 6560
s@elenw  (PERFECT) uwea®ss  wdiibsmen
2009 QBIL&HD 2015 U] BOL(PDBUILGSHH WS

* THTEMFMLIGT WOBBID o aienyTl g aloustyrisen

[0 IFES SlemLo&FarTed Si6ieul1BLITE)
EEh:: BmBed (1 5 D BB GLEIE
QUi shgl GBOasTeTem LI L i

*  LIMJTEMHLOGTBE 36T g

o oTETEN o 6T & SmembsenSHe  alFmrenet

2_FHBWTHHHTHeMaNTe0 aupenioimes GauuriLbaE s
SemIBHIUTH CHTLTUTET Si6).

o wreTe 2 eEhITL S FenemiboendHeined  FLULD

EZiE) [OEEE NG (Bu(HLDTET Gl uesi(pemm

e Gpmiurer oIGFLmen wHiHser. oufur

wapsHSamed  2016-2019  sTelILGSHHerTed 26T
o

smisGsSalamns (COPA) sy  Bpeuaibiser,
LOTETENIFMLSET OBBID 2_siiterpy Tl dloaiprisefBaTer
QUBLTHS BHFihs LBBID CFuL [BENNG)
G LGl

g gl I QUBGT  GFHTLTUTS  1DSHSH6IT
FHouHow SEUDeIGTHIERID Bl (PBILGSSILILL
BeosFyalucd Lyameser Sfdmauil e S mL

o Mpd dpsw  Ooweoreni- B e wTsTENSH I

BOL(PMBUILGSSILL L BFpsTeansgie Sfismauil s

Bemssiuth &ihg wHiGsem (201960 ol GHib)

SITFTEH && &HTo60
pHweliy e o meurdsii’Lg. PERFECT @ifeumsd BBID Bl  (pETamoSHgieiL,
SLEpmd, BFmeu eUPEIBD AW cpem (WPEBW LGHBefled o eienymld  oaiBmIS6 6T
CaweoTBpImaBmeT  LfbHI0ETeTausBSHLD  wHIIBusBSL  alflurer  SLFHTIHEISM6N
APRIGaMmS CBTHETHs OETawigl. 2009 BpId 2015 &G @)Luiled, LTHE] FLIGET,
BBy FeoUseT BBID Csrs FouseT oS (ApSTH uemd o eepITld  aTBRIS6T 60
QUBLIHS CuTllgenw BLSSIUSBGH Capdlw ojmwds PERFECT enwl LIWGTLIBHSHU6TeNSI.

2022 opb SLEWTQET (PBUGSHUTED, OTHTENT FenLH6T LOBBID o 6MTehImL & 5eneauTd a6 a6
fle), opflu WEBEHHE Geit OHTIOBIL L ST 6T, OTBBLOENL [HFH BT IG6HT G, LDeN6VLI
Mrdueds@d  auemauisd PERFECT g  Go@maml Gid  QFulsd(penmenulds QT migluig).
orsTewt BB CxFw  senaled alfleurer  yBerFmaisEnsGL  LIBg, PERFECT 2.0
algaumSSLIUL B  TfF 2023 G0 oublldsiiu’Lg. PERFECT 2.0 SI$H6aT (p6iieneil
agausbms il Lrsreiome (PpaiCamBHmed OBTamiBeTendl. &)FH GBSTLIQH6T  oBE3ID
HIOLTIHEHEE LISAID FLOHENEOWITERT DG (PmBedL B(WSLILBSHSBSH, Coid @)
WhG (WPHIW DIDFRIHTND HeUaTD OFISHHBBH: SewbSLILTH, alenarhImer, aleneraer,
2 6TaUTHIG6ED LOBMID LSSHIHeuTdsh. (paiemail PERFECT oi@sfisgsenailsd @emsbasliumb
F1ihs el Wnismen o 6Ten sHUNBHSH DHTeug 80 aisomer GHPSTLIgH6T @)emrdhasliLmb
SMH&EMEULITEGLD.

PERFECT 2.0 g uwweu®sd wsHed Bxdw wdufien, ollwdhHdbeg Gumpiiimet
SlmwFFler 18 oimiuad amlbs BB HHHST Di@iLad euTuihs DIH ST o6 ClaTesi
G Pope QFUISH. o eTepITl d  weamnsefar GFuwerBpmasmw  GCbLbBSHSHIeHBETET
FIANMSHHHH G DaudGHms 2 awiihdl, el WSHHBGSL QUIBILLTET DIWWFs CHTLTFFWImer
erGampsHmaTse PERFECT 2.0 wdliiGselar (plgajsamert! LWaGLbHSS 2 BISL, e heTerdi.
Obd SDEMIGHPMB DmaTHSH 341 o 6fehIm & WwamBhEefar QFWeOTBBINS DIDSFHIHMENL
upplw  elfleuren  LGLUTWMe 2 BIHILGSHBEBH, GBI (PHTOOSHSHIA!  [HEDL (LPEHBEE,
P&  (PETOWLHBHIMID BDBID SLEhend OFHTLTUTET CQUDILE WHs SLUIeH HHEUGOLHMET
RIINAGEENR
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CamLjFflwmer  WPSCaBBHIBETS BHFH LHUITHBMET LWaLBHSHHMH 60 allWHHBEG
Gumpitiures  oemwFHer  oFtiueniiiy, wIBleumD CoHemeuseT LBEID G POSHM6N  LLTHE
CFuiw QFweTBpINs HUI Hd Smhalseia GHTLT GCLLUBGDHMSDHTRN (PSS WSHHIUSHMB
Camgl s &T_HIBSHI.

PERFECT 2.0 2 _sienpyrldaipriseaie Gguweormpiensenwll Lereumalan allwhisaisd 200
GBSTL19H6T 201 TE SienalHH aBgl.

o (WaETMWSHFHIOUD (30 GBI L9H6I)

o BremeueupmIBed (97 GUIHTL1QH6IT)

o ILEHME (48 GWIBTLLQSH6IT)

o Bigdzl Blenevssl BDLSDHBTE evdhESHSM6N JienLeuBDaETen LEs6HL (25 &N 1q56i)

@bs 4 CamEBuT Gl uGHsefled 44 Llysrear OCFUOTBBINS LGHH6T  SHlenL WITETLD
sreUlLer. @bs Lirsrer QFwueomBpiensl LGHBEnLe GUTHSSIoTaT GBETL QST b
LITSHTer LIewTLHemen SelandHH0eobidHad o (heuTdaliLL L 6.

Jo\auut: ¥: SNUIC) FlLfgwmer BL_L D66, CFWesT(LPenBS6iT LOBMILD
IBBISOBTTOTILL L BHEDL (LPenBH6IT  LNGTUBBLILIHE 6B 6T6HTLIS 6N 60T
CeoueMILGSSHISH0 BEBID HlebLISHS60.

&l 6N 6153 B6sT sab  Gemeurer elJuiomssiulL  suenmiser, Gmrb, (wwmd
LoBBID CFea|L 6T gnlgul OFweT(PenBUiled SIELWILILLL aeD6rTesH6iT
Slevevgl Geuaiuihaemen CeuefliLhSHSHe0 LOBBID BlebLlsHH60.

allenergmest ahHNalBEG BeVb&HDBeN Dok CHTHEBISET LWL L6,
SIFTUFH  ahFHemalBE  alGBLUlIULL  Sledevd  HLOLOulL
OaueuiBB6T @jemL WL L 6.

2 _GITEUMRIGHE0 Bgemeu  ouUDMmIBED, HULLOLD  wB@  utd®  swrilhseo
CFwepensuilsd Gev@aled LTHILSESGETNTSS Falgll (& (LDSHMEI
2 GTUMRIGSBHTRT  (Palgal lgul  SHLIOLewev  GeueflliLbhdHsHe0
D606Vl BI([HLIGHSH60.

LS SI(HeUTSHSLD GubUBSHLILL L OFWIGST(LPEBEHEIT STTERTOTS Ligw GFmeueuLpmisede0
(eGeBpd, Comealalpmiselsd DIFFHH alenarsSHmer LOBBID
(eTCaBBLOMLHSH (LETMHBIAID DduleuBenB  GaueiiiLbdge0
SIVOG! BIBLISSH60.

PERFECT g, PERFECT 2.0 wns ifenaib  Sfl(psluGSHgleugsTaig o 6ienymdl  eammhigeer
CFweurBpiens LHILTBHHD @ (WHSWLDTET (WETCEITSEL  LIGSHHE060TGWD. @)emrehaLILITH
F1ihs alLwmisemer HITH CFuiamsud SHTewig alenardpe, aleneTdHBesr, 2 6TaIThise0,
LUSSI(HeuTshsld  Sidlulaubenspubd o eTenLsalwenowimerg, PERFECT 2.0 @b (W(DenLOWIT6T
LA HF FULBHHBEG CHemeuWITen aIGaISHHMET 6ULPRIGSH EIBSI.
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2. LAIIH WPenmuiuieo
341 o efenyml gl eBRseTar  QFweTBpImSmL  HIIG  CFuiusBsTar  (Wweppuiliied
LeTaubld LigBHlensosenen OsTeasi(Hsengi.
o eI 4l 6B HenembBeMEBAT LBHID
I3 0 s o T
i emiiey G LIIDTE 6

LIgHleney 1: OTHTEmIFMLISET LOBBILD 2 61Tt

grL &) LOGIBRISMET SHWIMTTLHISHSH60

Lplene 2: o 6MepIm gl LeaBhiSeed

e e T, o ‘ www.PERFECT20.mycityworks.org
Gevewil (sl (portal) SIlpaLILIbHESSH60
Ligmlenev 3: o e6iitepyml & Loeshisefer &l SULHITLQ womD SEoBILASHILLL
LHULIH BB SBBLILGHSSH60. PERFECT 2.0 gaysei

341 o efepymlel weBHeefel WTHTEMLOL L
grganorer w6 CupCUBIBaT

LgPBleney 4: LOTSTEUTLOL L

SWITSHeLoment LOFHILILTH)

ugmenev 5: Camdwiol L . . .
snSanoren LHITG Cadluw’L alpsmupmED maab
PERFECT 20 allsir QupGupse Qgmiuns

DTSN DL L SE60TEN SYPIOTAT SUBSIMLITL 6

OFWRIDTaIH6

|

Lgmleney 6: QML T&dwiment

CFweorBBIens LFHILTIH
LIQBlen6V 1: LoMETenIgenLId6iT LOBEBID 2 6iTeibITL & LOTBRISEMET HUITTLH'SHSH60. LOTSTERILOL L 2 6iiterh
Il d Hememidbsen o HHCUTEHSHSHTH6T LOBHID o 6MehITLFIaB o SHHCWTHS ST HEhHETe
bl elfilyemTe]  OFWeEVLDTeYHEM6T  LOTEHTEWILL L o S$SHCUTHSHSHTHEN — Henemrdbden
Siememnmemier  Heneveniouied ouFlul  WSMSHHeT  COBHTHOBHILL 2 HOIULL 6T GULPHIGSH60.
@bs GFwevlnieyset PERFECT 2.0 ol OFweomBmiend &FUL&D LBBID @GBSI 1g&He6T
GamLTurer  alPliewiTallens  gBUBGHHEOTGD. 9  LTHTMIOL L QFUIVLDTEOHEHD 2 _6iTeTh
gL SoeBrIGeT oTsmeniol L Bpid Cadlwinl L QFweorBmpens AT 19BE& HeosopenBuied
SWTTLUGSSLILIL H6TeNeT  eTelGHenel o BISILGSHIB M. Ly | @& S OQFwueoLTHS6N
Wigeufl - G 2023 Gev GFUICOLIBHISGSLILIL L 6or.

ugBleney 2: QFLTBHINS (PEHTMSHBINSHBETET HBPBEmev Senewil (sl (Online
Portal) ofwsbd: GP¥5H Habbae Geeniul (s (Online Portal)  &yeng PERFECT
20 &1 GeweomBpiens AT L (ST CFUIMNSBETS o (HeauTdsslUlL g, GsHs Portal
SLegl 2 6Nl d  amRSafear Wb, wrstan o emepyml & Homewmdser (DLG)
o H5HCUTasHSHTHeMTe0 BHemauBuUBLGL Gurgl WHIIBH6T CFUIISBE  OBBID  LOTHT6m0T
B ChHwl AT LTenTsHemmed awrder ELLIHsmen CFuiusBE iamindwefllssBgl.
SBCUTH GBISHS Portal sueig 2 eMepITl gl eIBRIS6T, LOTHTem o 6Tenm s Hleameandasernd
(DLG) wppib Bzdlw siemwsdlar ude] Gl LajsenrdsCs @)HMET OImISHInqGUISTS
o sitengl. Baid, B)FHemen 6IHTHTEVHH0 CUTHILIWLIGITHEBHLD DIEWIGHDHInLLSTE  LOTBBLILIHID.
G 2023 B0, @Obd SleTemeveT GCUTTLED 2 6MEHT] DIFHBTHHEDHD OTHTEmT 26T HUITHETHLD
DIFH&T QFWeOLITHHMT HPHHIOEBTETEHD IMBUTED OHTLBISLILIL L .
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ugBlenev 3: o eenyTldl  aBRseiaT SWHH BB o BIFILGSH. o ety
LOGITBRIG6NT  LOTHTEWl 2 _6ieepITL g SHememidbsen o HHCWnsHeTselar o galujlear 800 MG
GupulL GHSTLIgSmeT o 6Tenldalw 2.0 LWSLGSSH SWLHUT L CFuISHeT]. LDTHT6wT
o sliepIml_dg Hemewidbsen (DLG) o HAHCWTHSHSHTHeT @bhsH il wHUIIHBmen FFUTTSHSI,
o 6NiepITL & LSBEIET GBETLIgEmen OFHefleuts  Lfibal  GameTen o Hedmmyme.
Gw - 2Pemev 2023 euemIUTEVTE HTVBLLSHFH60 Gl AT 1960 FHLUL [BH6TeN (HydbH6N.

LgBleney 4: OTSTewT UL SEHeoTer SmSer WHIIH. @eiugl wrsremkasepd PERFECT 2.0
malll LGS wHIIG CFUnsBE @ SFwrgder WHUT LT Guoemel BHWLbSHSHSI.
GPHS ByasHIlaubGHwalsd o emepITldl LaEBRIGaied HUamdhdad amubs 800 B
Gupul L AT LrenTseT CHFW SHiemwSFsH BBID SFWl WEBEHHT cweold LUIBS CLBMBET].
worsment WHUT_Terg, Cxfw wai yBE ufbaewrssiiul L @aleurm Lfleled (LTHS]Y
gool, B&J Feol, LIICssF Fewu) (PFH6e0 cPFIB HLBISEPL6GT FABLUTes GFweoubd o 6
JTL & DGIBRIGMET DIGHLWITEND HewiLgl. OiEevl 2023 (1psHev mereufl 2024  euenyuilevmest
BB L GHAH6L 1oTETent gwngen HIIBSeTIe0 FHULL AT LTensefen LI 1quIed )enemnliL]
M {60 UPHISLILIL (HETETS.

ugBleney 5: Gzl L L gHeoten gwmdenr wHAIIG. msTEw WL LSHHevmer WHITHBEHHE
Sl 68 2 eTepITl g aBmIGeT (19 WMhay Fmu, 22 bBaEJ Feou, 27 1P8xhs Fewu)
Bxdw i LsHeorer HILIGBEHHEG OFHfley Qauuni L gl Fsval. 108zsH OsmgLledwmym &
(BGwevds QFweoreny) Hmeveniouleorenr 18 GuF OsTewIL  Gupalen] Hpbd o 6iemym gl
LOGITBEISEN6T  SDIenL UMD STemiLgBasTer Chdlwl oL L SHleoren AT em  CoBOBTewIL 6.
Gs@ITLTs 30 2 siepyml g wemnseT GeuaiGaum Lfleyseied OsfleyoFuiwiul L. @)%er
Wpenwwrer alufmiseT UGS 4 @0 2 eaTenbalul (heengl. SiHevl 2023 (1pHe0 gevteuif]
2024 suemguievned HTeVBSL L SHFHe0 CHFw Gwmder HUTHSHeMe0 FHULL LT L Tensefer
LlQuied @ememiliy 1 $)60 eupmISLILIL (H6T6NG.

ugBleney 6: OamLjsfwrer GswemBupiens LHIIH. Calw DmwEFssHeaT CFweTBBIMS
WPBTMDHHI FLLSSHET CHTHIRIBEHHE E)ewimis, THTem BB GHFw L Sdlevret
wHIIbHE6T Fov (Wyasmen Sifialdaleiper. 341 wrsmen wBBIb 68 Cadlw wHliibhsefer
Freysefier alfleurenr L@GUUTWIeITEISH 2 6TepITl g  eapmiseie OFweddpeneill LTHEHGD
STenidemen LB  HlewTenipleysenel  aUPEIGHBH. nFwl  amwreain CHFw  Siemds
BB  TETER 2 _6mepITldl  Hevewidsend (DLG) SepdGh 2 6mepIrl gl  weimniseer
FHpeismen  auIILGSHIUSBEG PEERFECT 2.0  (pgasement UWSLGSS ShGSBILLIGL0mHI
o gelwelbamal:

o Qrwevdpemer GULGSBHIUSBETS  MUPSTL(HH0H6T, 2 _SHBTeYH6T,  FHBMYHMBBHEN
LBEILD FLLGH HHHHHE6T CuTEB OETansd HmeUWIHBEHHSTH 341 o 6litepym g
weirprisefer CubUBhGHSH Ceuemigul LIGHHMmeTd &6l 5ldH60.

o (PHTMDGHIHIAID, CFemey eUPHIFH, LEHnd LBEID SDC umseailyseflsd o eTen
BLOeuaflaenem Bloushd OFuleugen cpeold o 6iepITl g ammiseier CFuwe0mene
GubLBSHs i 2 6ieniT e Hemandsend (DLG) 2 g6 H6v.

o o1 BxFw wHULTIHS6T LBBID  HHPHenev Genewiu! (sl (Online Portal) sewtamemiliL
epeu(IpLd @ 6Tt g eiiBriseafe CFuIeOHBmer OHTLJHH DienalBHiHe0.

e LTSI L L SHAHeuTedl GBHTHOEI LI SHIDTO|HENLTS GHmDBhoHd 80% LOTeT 6yl dl
wapEIBafear OFweodmer mensvenwl “Excellence” or "Tier 1" Mlenevd@ 2 WTHSHIH60.
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CQFweuTBBINS  HeLBEHdHE  gBU 2 e6enITld  aIpmIBemen  (LAs)
6UMBLILIHEHS60.

PERFECT 2.0 ¢weuld GFweonBpiend HILTL g6l g IOUemEISMmeT! LWSLIGGS, (WEHTELOSHSHIOILD,
BFemeu QUDMIBED, SLEHMS HEOL (WOBSHET LBMID SDG &EhdHaTen UGy Sudlul BIesE
AW uGHaeflar  CFweomBpiens SigliuemLuied o etenym s waprismer  (LAS)
aumalILhSHS @b Chrguimer eaufipens LWSLOSSILU LS. SBHS eublpens  LieremLd
LIQHeNEVEHEMENT 2 _GITeTL SaIU|6TeNS:

1. & Bijewiw Siemoli:

o 6L (PSP CFweTBBINS LIGHEET6 HLIOLemISEHD S6W aleufldaliul HeerLig
A 1pse0 E euenguimsd SILUGSHSIULH QomheuwFasaiul (heitermer:

A 80.012 - 1007

60.017 - 80Z

40.01Z - 602

20.017 - 40Z
0 - 20Z

m|g|Q|w

2. &7 wHNIG:

Q6alGeuTH o eepyTld  aBRIselaIDd SieuTsefler AICUEISTET  DigliemLuled BT6IIE
(&AW QFwemBpIms LGHHeflsd gealblauramad wHUIhH Cauiul’ @ SriuGssLiLGSBS.

3. aumELILBSHSHIHE0:

S  STLLUULBETeTUG  BISE (PHHW  CFWTBHBINS UGHSNMID UTHISTHSLILILL
GOPHSULF SISHHT DigliLenLuled o 6TenIm d eEIBRIS6T aUenSLILBSSLILIL (H6T6TeT.

&S SML UL (Heiterm Lomgfl:

Beneowmen
GELRTHNIMS . . ETGES]
Beo (PETMSHAD CFme MIPEIBN ILEHME P
LBiseiiyy
Tier1 | @pourenz A A A A
(Excellent)
Tier2 | UMM Q&G B B B B
(Commendable)
Tier 3 | Bovevplewev C C C C
(Good)
Tier 4 grena| (Fair)
Tier5 | @fefibLBiameo E E E E
(Marginal)
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LA @a1 amalUBGSs0SSG @0 dhHSISSTLH: Cxdw OFweddmer HILTL G
Wweaseiaily, @m LA oiaigh ABBA @Gt syaufloogujler (grading) oiG$@ 2 (Tier
2) aal UMGLULGSIHILULLT, SbHSH LA Gl QFwedBar Hamew ‘LML SH5Hae5I
(commendable)” 6B SITSHHD. DI6FH GCouemer, SIHH LA Sieidl, (PSS OF IO meir
LGHHefed Llseumb HLIGLIITEmeT QUBBH e alendsd Oomerensd Gauewi(BLD.:

* Quevremtento: 80%&@& GLoed LITGISTLILITET LOZLIGLIGTTISHET

* Bgemeu aUPEIBEL: 60.01% - 80% @ewl Cui LTSHISTILTET LD IGILIGTE6IT

* SLEHMS Bl (LpemBaeT: 60.01% - 80% @G uTHISTILITEr L& IGLIGHIS6N
* SDCaHEhdHaTan LmISaMLL: 80%5@& Gwsd LITSHISTIILITET LOHIGILICTIS6IT

9pbs LA @penih A el OUBSGHSTID, iH Tier 2&&TRT  GHOBHISLLF
Slena|Camevseme L HGL LJHd OFuiwl (WybhsHdi.
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3. (WasEWOTSHS SERILOWILLL el WEIS6T (Key Findings)

68 2 eTepmmld weaphisaied BLSHSUULL ChFw GFweorBpiensd LT 16T (1plg6|seer
Slgliuenufled (wHHwW semIGLlLEmen Lleaubd UGS Fmdbsons alauflsdpa. Csneiey
BB FWhs ST SoHTE 660l HICLHIHNT FHaIHMISMTS OTBBLILIGE 6TB6T.

3.1 o enenyrld weaipEIGaia eumsseEnn Cxdw grmaf wHUGUeHT OHMID  DieumHPest
CGoumiur(Bhemo  (National Average Score and Variations Across LA typology):

WHAIILOU L 68 2 6ienml g amhsmanDd &SHHHBesTamh Casdlw Fyrafl G
47% o&b. ©)3 PERFECT 2.0 uweaL®SHIb waeHev Capdw wdHiih eeausHred, ©bhs
AHIOUHT  61HTHTL  LHIIHBEHESTRT  DIQUILDLWTE  CFWOLOBBH, DIOSHHDHSH
Fppisefed eATuUTTSELILBL CuburhseT sggraflurse fCss Femuseiea OCFWBSHBET, OTHS]T
FUSET OBEID HEJ FnUbmeT ol QUL LeTallsd SHIHHWTH 2 6Tengl. @\bd SHemiGLgLiL,
LOMBSBT FMLSET LOBBID BEHY Feousellar B BBID waldh alammseaflsd s Gsmeeneme,
B BUUFHTEL, FBLILTE QFWEOLIGD 6183 CUTHITRT SH(HHMSH FaTadhESG 2 L LIBSHISBSI.

Average Scores across LA Typology

100%
Aok
80%
70%

60% 51%
50% % 4% a3%

40%
30%
20%
10%

PS National Avg MC uc
3.2 o eiemymld wermrisefsr wrHfluluwsd wHlGLaTisaied 2 6iem wTmUT(HSeT (Variations
in scores within LA typology):

paIFoUST BpId LCss gFmuseT pdwaBpil &l UUIGWOUTEH  WIHey  FeLseflsd
CFweorBpienauilsd  UFeusoTenr  CoumILT(hEeT o eitener.  OU(HDLITeOTEN  OMHBY  FenLideesr
CaweoTBEImaBUIsd GHMBHSH LHICLHISEMET] LHe CEFUISHET STTEWIOTES GbHsH LOTHBILITH
B\ (HHSHELTLD.

Variation in Scores Across LA Typology

7%

51%

36%
2%

0%

PS

— Max  —Min

tuersge
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3.3 Gweompmiensll LUGHBeaflsd WwHIGUmISaT Gaumur@BassT (Variations in scores across
performance areas):

(PBTDSHHIAID, CFemal aIPHIBHM, SLEHMmS LOBBID HenevBuprer Dilalhha) ©)e0dE B EThdHH T
UBIsemiy  Sidll Brerd (WpHdw  QFLeOHmer LGHSmend  ShHIBOSBTERILTE0  HIFH60,
(PETOLSHHUHH0 HHH QFLTBDBINS STWILILOSBH, DIMHSH CHTLIHSH HleneoGLmTent
SalhHFH BevHSHBEHSBTR LIMISTIL G bOLBISBSI.

Average score of All LAs across Key Performance Areas
100%

80%

60% e 51%

\6% 8% s

40%

20%
Management Service Delivery Governance Practices Contribution to SDGs

3.4 2 eienymld aIDEIETaET amasEph GFwTHNIMS UGHSEnsEsTa LHIGLS6M60
sreulUBLD wrpuTBend  (Variations in scores for performance areas across LA typology):

Wfley 3.3 @ed BwBe aleufldaiulL QU OOWTSs BuThE, WIHE] FMLUSET LBBID HST
FoouseT (pupaugid Lrdusisdpgsl. eeleumpruiaid, UiCss gFmuseied (PpSTEnOSHHIAID
wBpib  HeeoBuprer  SIlalBHHSH GeusEGIEpdETar URSTIL oudu  SHmpseisd WS
2 WIheH OCFWTBHBINS STWILLHSBH, DHMOSH OBTLIHSH LEHMS  [HEDL (LPEDBEE,
LOMHST FMUS6T OBEID BEJ FUSET STWILILIBHL CUTHEGHEHL T (LJeTLI(H 65136

Distribution of Average Score for Performance Areas Across LA Typology

59%

105

0%
Management Service Delivery Governance Practices Cortribution to SDGs

E—AC e C PS5 AL
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3.5 QFweorppienad GMSBTLIgH6T JlgliLenLulsd HlGueiseafled Geumpur® (Variation in
scores across performance indicators):

BewSaULTH, almnarsHHBar, aleneTdper, 2 6TeaUThiE6 BBID LSSHIHUTHSD FW Mbel
AUMBWITET  GSUPBTIGHMNS  HHSHHMB OBTEmILT6e0, 68 o efiepyml &  oammiseler  Fymaf
LAHICLHISN DiFs Geusassder CUTSmed ST (HF BT, SLEAMMED 2_GTeUTHRISED  LOBHILD
USHBHHATHEBSHH0 GmDhHe OFWeOTBBIeHMWICL ST (HF eimser.

Average Score of Types of Indicators
100%
0%
80%
70% 64%
60%

49%
So% a%

40% 6% 33%

30%

20%
10%

Complaince Effectivencss Efficiency Inclusion Innovation

3.6 o eiepyTLd waPESalaT  uMBBERECHHU  GFWOTHMINS  (GHNBTLIQEHEHSHST6H
wdluesiseiled Geaumur(Bset (Variations in scores for performance indicators across LA
typology):

SIOANHB 2 _6NehyTl & apriseiid, Lfle] 3.5 & alauflédsiiul Heteriy  @)C5Gumesms
GursE sTEILHBBSI.

Distribution of Average Scores for Indictor Types across Types of
LAs
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3.7 2 eIl S aIpmEE6T eeleuTn GHNHS SIBBSGH6Me0 QUIBHSHISDS!:

BB GUIILILILL L auensHeMe  igliLenL_uied, OLIHIDLITEOTET o 6T & LDGTBHIHET
ShEG 4der Sp sSTLLGIBH. ©)FH GPULILSHSS (paGamsl  Cxemel  eTaILMS
o _auiSHIBMSHI. geaeies Capdlw WL HHed QTHHwors 341 o 6enym g ammseaisd 68
L BB CFWBHBET QEBTERIL 2 _6MTEHITL & LOGIBRISNTS SIGHLTETD STERILILIL (BTN,

Distribution of LAs Across Tiers

Tiers, 1, 2% Tierl, 0, 0% Tier2, 2,3%

Teerd, 26, 38%

Tierd, 39,57%

QzweorHuINS (PSTMOHHIAILD

Blenev

Tier 1 FBlLTeg) A A A A
(Excellent)

Tier 2 U GSSFuIg B B B B
(Commendable)

Tier 3 [BEVEVH N6V C C C C
(Good)

Tier 4 Blwrwiorer (Fair) D

Tier 5 afleLbLBlenev E E E E
(Marginal)
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4. Swaranpurawara 2024 ellpgisen umplul GoIl:

2024 oub oremihdbsTen CaHHw OFwLeOH B AT 1960 © 6TehITL & LOGHIBRIGEMT60 GBI L
HICUmIEeTa  SigliuemLuled alhgiBemer aupBIGagH CFTLIUTE Leteumd  Lifleyser
aleufl & ema!.

Gw 1: Apbs CFWELTHNIENSWITEN] 61T
Bxdw GFweLdHmer AT 1960 o eepITL Sl  EPRIGT OUBB GCLTsHs  LSHIGLIETS6 6
Slgliuenufled, Lleeumd o 6MtehIml & LoeBhiSeT O%fleyoFuiwliLL HeTenesr. GLTSHSHLOTE, 68

o 6liepImL_ & LaBRIGeie Ordhs HICLE6T WwBBID LB elaugmiser Sameniy 2 )6
GULDRISLILIL (H6IT6IT6T:

Position MC UcC PS
1st Place Anuradhapura MC Valvetithurai UC Galnewa PS
2nd Place | Kalmunai MC Vavuniya UC Valikamam North PS
3rd Place Kaduwela MC Eravur UC Vavuniya South Tamil PS
4th Place Kurunegala MC Kuliyapitiya UC Point Pedro PS
5th Place Batticaloa MC Chillaw UC Pannala PS
6th Place Kandy MC Balangoda UC Wennappuwa PS
7th Place Negambo MC Mannar UC Kegalle PS
8th Place Jaffna MC Embilipitiya UC Nattandiya PS
9th Place Bandarawela MC Minuwangoda UC Manmunai South West PS
10th Place | Akkaraipattu MC Trincomalee UC Attanagalla PS

G 2: Gewerpmins LGHBMND HANHH CFUELTHNIENSUITEITEHEIT

CewevdBer AL TIH BTG OCewsdBear LGHselear &S euenFuBISSILLL 200
GBI 195660 HeuaTd CFIHHBBSH!: (PSTOOHHIOID, CFamer aIPEIS6D, HiFeuTsd WwBHID SDG
BHEHDHBTON LRGN Obhs CFwLeOHBET LGH DT @albleurainiB@G o 6fitehIm g Lo6IBhISeNT
OuUBB  WAICLTIHMTS  HHHH60 OCBTewi®), LGB 2 6epITLd  LDGIBRIGET LOTHS]T
FmUD6N, BEHJ FenUseT wBEID LUFCss FmuseT il GHWHSHeMed IHS LHIGLIETHMmENL
CuBpsHeT SlgliuemLuled BHTE ABLY al(hAHIBEHHITE DIMISHAHSLILL [HeTenTToeT. GogyiD,
68 o oimenym dl apRIGaTer aleumiseT, @albeur OCFweTBpBINs LUGHUIID Bl
HICUIH6T CUTSIB ol WkiGeT Eemenilil] 3 )60 eURISLILIL (HETET6T.

Performance Area MC UC PS
Management Anuradhapura MC | Kuliyapitiya UC | Wennappuwa PS
Service Delivery Anuradhapura MC | Kuliyapitiya UC | Kegalle PS
Governance Practices | Anuradhapura MC | Vavuniya UC Valikamam North PS
Contribution to SDGs | Anuradhapura MC | Valvetithurai UC | Galnewa PS
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& 3: ePlariyl ugHuled HAphe GCFULETHNIENBUITENT]TSEIT

PERFECT 2.0 @& 200 GBI&T 1956 2Mbdl GBS SeMBISTS aUeDSLILBSSLILIL (HI6TETa:
BemsasiuT®, almarsHnBar alamendHmer, 2 6TeuTmise0, LBBID  USHSIHEUTEESLD.  OTHES]T
goousell  (MCaei1), BaJ gousenr (UCseT), wppid LUrss gemuset (PSs) opdw
GWBBEDEGHET  @aIbeumh &ML HMHHID DiFE  Leeflsemen  QuBp  LleteumLd
o 6Tl FIOSTBEIS6T FAMlIL alHSHISEHL 0T SIS HSILBHID.

Indicator Domain MC UC PS
Compliance Anuradhapura MC | Vavuniya UC Point Pedro PS
Effectiveness Anuradhapura MC | Vavuniya UC Valikamam North PS
Efficiency Anuradhapura MC | Vavuniya UC Vavuniya South Tamil PS
Inclusion Anuradhapura MC | Valvetithurai UC | Galnewa PS

Innovation Anuradhapura MC | Vavuniya UC Valikamam North PS

GUISTL 195 SHeNMMEIH6T elbeuraiienr &b GUBLILLL HICLEIIEEHL 6T HenarhH 68 2 6w
gl epriselen aleurmissT @emenilil] 4 &0 eUPHISLILIL (H6TeTer.

& 4: Apiuns QFwedLBL 2 6TEHITLS  H6n 6w HeNTEIS 6l

W amedmbas CHIHOSHGSILLL 30 QFweTBDINS  CEmewiL o eiTenymld
LOGTBRIGEMEIT LOTHTemT UL [HleneudeT Lieeubomml SILUULH6Tengl.  Sbhd HeneE6TTaIS]
ObFHHS LOTHTERIBIBEHEGSH6T 2 6MTEhIT. & LaBhiGaie OFweTBBImEmU LSS eID
GuiLGsauSid Wasabd ealmendBaniss o emepIm s Hmansbsemmsamst (DLGCs)
ST HSBS.
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orsment o 6T dl Hemewidsen SiFHarfleeie pwupdesmer Smsasfiugsbars, Cxdlw
CFweorBEIens FHULT g0 (PHeL 10 GLBIS6ND DHSH elenienidbamauieorer o eaepym gl
LOOIBRIGMETS CETeRIL 5 LTETewl 2 6TenJmldlg Hmambseamast  Fply  alhaisE
UfhlenTBLILIL L 60T
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Annex I: List of Evaluators engaged in National
Independent Assessment

No Name Designation

1 Ms. M. Kodippili Arachchi Additional Secretary (Provincial Councils and
Local Government)

2 Mr. Nishantha Karunathilaka Additional Secretary (Administration and
Training)

3 Mr. Darshana Samarakoon Director General (Planning)

4 Mr. W. P. Vitharana Chief Financial Officer

5 Mrs. V. Chathurani De Silva Senior Assistant Secretary (Provincial
Councils)

6 Ms. H. G. T. Sumudu Priyarshani Senior Assistant Secretary (Local
Government)

7 Eng. N. D. N. Pushpakumara Director , National Solid Waste Management
Support Centre

8 Mrs. H. A. 1. Perera Chief Internal Auditor

9 Mrs. Gayani Prematilake Chief Legal Officer

10 Mr. Dimuthu Ranasinghe Deputy Director (Planning)

11 Ms. U. L. L. Kumari Accountant (Cash and Payments)

12 Mrs. K. T. Madhushika Assistant Director

13 Mrs. S. A. Kumudini Priyadarshini Development Officer

14 Mr. K. M. U. Wasantha Kumara Development Officer

15 Ms. L. A. K. D. Liyanaarachchi Development Officer

16 Mr. S. A. D. Shanaka Ashan Management Services Officer

50 | Page




Annex II: Scores of All 68 LAs under National
Performance Assessment

a. Final Score of 19 MCs

Rank Local Authority District Province Total Score | Performance | Category
(out of 1000) Grading of of LA
LA
1 Anuradhapura MC | Anuradhapura | North Central 743.75 BBBA Tier2
2 Kalmunai MC Ampara Eastern 505.00 BCCC Tier3
3 Kaduwela MC Colombo Western 502.50 BCDC Tier4
4 Kurunegala MC Kurunegala North Western | 471.25 CCDC Tierd
5 Batticaloa MC Batticaloa Eastern 453.75 CCDC Tier4
6 Kandy MC Kandy Central 432.50 CCDC Tier4
7 Negambo MC Gampaha Western 432.50 CCEC Tier5
8 Jaffna MC Jaffna Northern 431.25 CCDC Tier4
9 Bandarawela MC Badulla Uva 430.00 CDDC Tier4
10 | Akkaraipattu MC Ampara Eastern 422.50 CCDC Tierd
11 | Polonnaruwa MC Polonnaruwa | North Central 417.50 CDCC Tier4
12 | Colombo MC Colombo Western 417.50 CCDD Tier4
13 | Matara MC Matara Southern 408.75 CDDC Tier4
14 | Matale MC Matale Central 407.50 CCDD Tier4
15 | Rathnapura MC Ratnapura Sabaragamuwa | 403.75 CDCD Tierd
16 | BadullaMC Badulla Uva 397.50 CDDD Tier4
17 | Nuwara - EliyaMC | Nuwara-Eliya | Central 368.75 CDDD Tier4
18 | Hambanthota MC Hambantota Southern 337.50 CDDD Tier4
19 | GalleMC Galle Southern 326.25 DDDD Tier4
b. Final Score of 22 UCs
Rank Local Authority District Province Total Score | Performance | Category
(out of 1000) Grading of of LA
LA
1 Valvetithurai UC Jaffna Northern 637.50 BBCA Tier3
2 Vavuniya UC Vavuniya Northern 632.50 BBBB Tier2
3 Eravur UC Batticaloa Eastern 595.00 BCCB Tier3
4 Kuliyapitiya UC Kurunegala North Western 546.25 BBCC Tier3
5 Chillaw UC Puttalam North Western 532.50 BCCC Tier3
6 Balangoda UC Ratnapura Sabaragamuwa 517.50 BCCC Tier3
7 Mannar UC Mannar Northern 501.25 CCCC Tier3
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Rank Local Authority District Province Total Score | Performance | Category
(out of 1000) | Grading of of LA
LA
8 Embilipitiya UC Ratnapura Sabaragamuwa 472.50 CccC Tier3
9 Minuwangoda UC Gampaha Western 460.00 CCDC Tier4
10 Trincomalee UC Trincomalee Eastern 442.50 Ccccce Tier3
11 Puttalam UC Puttalam North Western 400.00 CDCC Tier4
12 Haputhale UC Badulla Uva 397.50 BDCC Tier4
13 Kinniya UC Trincomalee Eastern 371.25 DDCD Tier4
14 Gampola UC Kandy Central 361.25 CDDD Tier4
15 Peliyagoda UC Gampaha Western 361.25 CDDC Tierd
16 | Wattala Mabole UC Gampaha Western 352.50 CDDD Tierd
17 Ambalangoda UC Galle Southern 348.75 CDDD Tier4
18 Wattegama UC Kandy Central 340.00 CDDD Tierd
19 Weligama UC Matara Southern 340.00 CDDD Tierd
20 Nawalapitiya UC Kandy Central 325.00 CDDD Tier4
21 Hikkaduwa UC Galle Southern 303.75 DDDD Tier4
22 Kegalle UC Kegalle Sabaragamuwa 300.00 CDDD Tier4d
c. Final Score of 27 PSs
Rank Local Authority District Province Total Score | Performance | Category
(out of 1000) | Grading of of LA
LA
1 Galnewa PS Anuradhapura | North Central 670.00 BCBA Tier3
2 Valikamam North Jaffna Northern 663.75 BCBA Tier3
PS
3 Vavuniy South Vavuniya Northern 622.50 BCBB Tier3
Tamil PS
4 Point Pedro PS Jaffna Northern 613.75 BCCA Tier3
5 Pannala PS Kurunegala North Western 608.75 BBCB Tier3
6 Wennappuwa PS Puttalam North Western 608.75 BCCB Tier3
7 Kegalle PS Kegalle Sabaragamuwa 601.25 CBCC Tier3
8 Nattandiya PS Puttalam North Western 591.25 BCCB Tier3
9 Manmunai South Batticaloa Eastern 582.50 BCBC Tier3
West PS
10 | Attanagalla PS Gampaha Western 570.00 CCCB Tier3
11 | Malimbada PS Matara Southern 527.50 BCCC Tier3
12 | Dompe PS Gampaha Western 520.00 BCCC Tier3
13 | Galigamuwa PS Kegalle Sabaragamuwa 518.75 CCcC Tier3
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Rank Local Authority District Province Total Score | Performance | Category
(out of 1000) | Grading of of LA
LA
14 | Manmunai Pattu PS | Batticaloa Eastern 517.50 ccccC Tier3
15 | Yatiyanthota PS Kegalle Sabaragamuwa 515.00 CcCccC Tier3
16 | Haputhalae PS Badulla Uva 507.50 BDCC Tierd
17 | Nochchiyagama PS | Anuradhapura | North Central 486.25 BCCB Tier3
18 | Udapalatha PS Kandy Central 471.25 CDCC Tier4
19 | Kotapola PS Matara Southern 453.75 CCccCC Tier3
20 | Pitabeddara PS Matara Southern 442.50 CDCC Tier4
21 | Bandaragama PS Kalutara Western 433.75 CDDC Tier4
22 | Koralai Pattu PS Batticaloa Eastern 425.00 BCDD Tierd
23 | Galewela PS Matale Central 412.50 CDCC Tier4
24 | Matale PS Matale Central 397.50 CDDC Tier4
25 | Kekirawa PS Anuradhapura | North Central 380.00 DDDC Tierd
26 | Rideemaliyadda PS | Badulla Uva 376.25 CDDC Tier4
27 | EllaPS Badulla Uva 355.00 CDDC Tier4
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Annex III: LA Scores Across Performance Areas

(Note: For ease of understanding, absolute score is presented in score % with
maximum of 100%)

a. Scores of LAs for the operational domain of Management
(maximum score of 120)

Pradhesiya Sabhas (PSs) Urban Councils (UCs) Municipal Councils (MCs)
Name Score | Rank Name Score | Rank Name Score | Rank
% % %
I | Wennappuwa PS 75% 1 Kuliyapitiya UC 67% 1 Anuradhapura MC 72% 1
2 | Nattandiya PS 74% 2 Valvetithurai UC 67% 1 Kaduwela MC 66% 2
3 | Valikamam North PS | 74% 2 Vavuniya UC 66% 3 Kalmunai MC 60% 3
4 | Galnewa PS 74% 2 Chillaw UC 64% 4 Jaffna MC 59% 4
5 | Manmunai South | 73% 5 Balangoda UC 63% 5 Bandarawela MC 58% 5
West PS
6 | Haputhalae PS 68% 6 Eravur UC 62% 6 Akkaraipattu MC 53% 6
7 | Malimbada PS 66% 7 Haputhale UC 60% 7 Nuwara - Eliya MC 53% 7
8 | Pannala PS 65% 8 Mannar UC 56% 8 Kurunegala MC 53% 7
9 | Vavuniy South Tamil | 64% 9 Ambalangoda UC 55% 9 Rathnapura MC 52% 9
PS

10 | Dompe PS 63% 10 | Embilipitiya UC 54% 10 | Colombo MC 50% 10
11 | Koralai Pattu PS 63% 10 | Puttalam UC 53% 11 | BadullaMC 49% 11
12 | Point Pedro PS 63% 12 | Trincomalee UC 53% 11 | Matale MC 48% 12
13 | Nochchiyagama PS 61% 13 | Minuwangoda UC 52% 13 | MataraMC 48% 13
14 | Rideemaliyadda PS 59% 14 | Gampola UC 50% 14 | Batticaloa MC 48% 13
15 | Kegalle PS 59% 14 | Wattegama UC 45% 15 | Hambanthota MC 46% 15
16 | Udapalatha PS 58% 16 | Weligama UC 44% 16 | Negambo MC 44% 16
17 | Bandaragama PS 58% 16 | Peliyagoda UC 44% 16 | Polonnaruwa MC 43% 17
18 | Pitabeddara PS 55% 18 | Nawalapitiya UC 42% 18 | Kandy MC 42% 18
19 | Galigamuwa PS 55% 18 ‘Wattala Mabole UC 41% 19 Galle MC 32% 19
20 | Attanagalla PS 53% 20 Kegalle UC 40% 20

21 | Manmunai Pattu PS | 52% 21 Hikkaduwa UC 35% 21
22 | Kotapola PS 51% 22 Kinniya UC 33% 22
23 | Yatiyanthota PS 49% 23
24 | Matale PS 48% 24
25 | Galewela PS 46% 25
26 | EllaPS 45% 26
27 | Kekirawa PS 35% 27
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Scores of LAs for the operational domain of Service Delivery

(maximum score of 388)

Pradhesiya Sabhas (PSs)

Urban Councils (UCs)

Municipal Councils (MCs)

Name Score | Rank Name Score | Rank Name Score | Rank
% % %
1 | Kegalle PS 65% 1 Kuliyapitiya UC 62% 1 Anuradhapura MC 76% 1
2 | Pannala PS 64% 2 Valvetithurai UC 60% 2 Negambo MC 56% 2
3 | Galnewa PS 59% 3 Vavuniya UC 60% 2 Kaduwela MC 52% 3
4 | Manmunai Pattu PS 58% 4 Eravur UC 55% 4 Kurunegala MC 52% 4
5 | Attanagalla PS 58% 5 Mannar UC 51% 5 Batticaloa MC 48% 5
6 | Valikamam North PS | 58% 6 Minuwangoda UC 48% 6 Kandy MC 48% 6
7 | Vavuniy South Tamil | 57% 7 Chillaw UC 48% 7 Colombo MC 46% 7
PS
8 | Point Pedro PS 57% 8 Balangoda UC 48% 7 Kalmunai MC 45% 8
9 | Wennappuwa PS 54% 9 Embilipitiya UC 45% 9 Jaffna MC 42% 9
10 | Yatiyanthota PS 54% 10 | Trincomalee UC 42% 10 | Matale MC 41% 10
11 | Manmunai South | 52% 11 Kinniya UC 37% 11 Akkaraipattu MC 40% 11
West PS

12 | Nattandiya PS 52% 12 | Wattala Mabole UC 37% 11 | GalleMC 40% 12
13 | Galigamuwa PS 51% 13 | Gampola UC 36% 13 | Bandarawela MC 40% 12
14 | Dompe PS 48% 14 | Puttalam UC 34% 14 | Matara MC 38% 14
15 | Malimbada PS 48% 15 | Wattegama UC 34% 14 | BadullaMC 38% 15
16 | Kotapola PS 43% 16 | Weligama UC 33% 16 | Rathnapura MC 37% 16
17 | Koralai Pattu PS 43% 17 | Peliyagoda UC 33% 16 | Nuwara - Eliya MC 32% 17
18 | Nochchiyagama PS 40% 18 | Nawalapitiya UC 33% 18 | Hambanthota MC 30% 18
19 | Haputhalae PS 40% 19 Haputhale UC 31% 19 Polonnaruwa MC 30% 18
20 | Udapalatha PS 39% 20 Kegalle UC 31% 19

21 | Pitabeddara PS 39% 21 Hikkaduwa UC 29% 21

22 | Bandaragama PS 39% 21 Ambalangoda UC 29% 22

23 | Kekirawa PS 39% 21
24 | Galewela PS 35% 24

25 | Matale PS 35% 24

26 | EllaPS 31% 26

27 | Rideemaliyadda PS 29% 27
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c. Scores of LAs for the operational domain of Governance
Practices (maximum score of 192)

Pradhesiya Sabhas (PSs)

Urban Councils (UCs)

Municipal Councils (MCs)

Name Score | Rank Name Score | Rank Name Score | Rank
% % %
1 | Valikamam North PS | 71% 1 Vavuniya UC 62% 1 Anuradhapura MC 63% 1
2 | Galnewa PS 69% 2 Eravur UC 58% 2 Kalmunai MC 57% 2
3 | Vavuniy South Tamil | 65% 3 Valvetithurai UC 57% 3 Polonnaruwa MC 56% 3
PS
4 | Manmunai South | 63% 4 Chillaw UC 56% 4 Rathnapura MC 43% 4
West PS

5 | Point Pedro PS 60% 5 Balangoda UC 50% 5 Matara MC 40% 5
6 | Nattandiya PS 60% 5 Mannar UC 45% 6 Akkaraipattu MC 40% 5
7 | Haputhalae PS 59% 7 Embilipitiya UC 44% 7 Badulla MC 39% 7
8 | Wennappuwa PS 58% 8 Trincomalee UC 44% 8 Kurunegala MC 39% 8
9 | Malimbada PS 58% 8 Puttalam UC 43% 9 Matale MC 37% 9
10 | Kegalle PS 56% 10 | Kinniya UC 42% 10 | Nuwara - Eliya MC 37% 9
11 | Pannala PS 52% 11 | Haputhale UC 41% 11 | Batticaloa MC 37% 9
12 | Udapalatha PS 51% 12 | Kuliyapitiya UC 40% 12 | JaffnaMC 36% 12
13 | Galigamuwa PS 51% 13 | Minuwangoda UC 38% 13 | Bandarawela MC 36% 12
14 | Attanagalla PS 51% 13 | Ambalangoda UC 33% 14 | Kandy MC 34% 14
15 | Nochchiyagama PS 50% 15 | Weligama UC 31% 15 | Kaduwela MC 32% 15
16 | Dompe PS 49% 16 | Peliyagoda UC 31% 16 | Hambanthota MC 31% 16
17 | Yatiyanthota PS 48% 17 | Wattegama UC 30% 17 | Colombo MC 30% 17
18 | Galewela PS 46% 18 | Hikkaduwa UC 28% 18 | GalleMC 21% 18
19 | Pitabeddara PS 44% 19 Gampola UC 27% 19 Negambo MC 18% 19
20 | Manmunai Pattu PS | 43% 20 Wattala Mabole UC 27% 19

21 | Kotapola PS 43% 21 Nawalapitiya UC 27% 21
22 | Bandaragama PS 39% 22 Kegalle UC 22% 22
23 | Rideemaliyadda PS 39% 23
24 | Matale PS 39% 23
25 | Koralai Pattu PS 35% 25
26 | EllaPS 30% 26
27 | Kekirawa PS 28% 27
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d. Scores of LAs for the operational domain of ‘Contribution to

SDGs’ (maximum score of 100)

Pradhesiya Sabhas (PSs)

Urban Councils (UCs)

Municipal Councils (MCs)

Name Score | Rank Name Score | Rank Name Score | Rank
% % %
1 | Galnewa PS 85% 1 Valvetithurai UC 86% 1 Anuradhapura MC 94% 1
2 | Valikamam North PS | 82% 2 Eravur UC 76% 2 Kaduwela MC 58% 2
3 | Point Pedro PS 81% 3 Vavuniya UC 74% 3 Polonnaruwa MC 58% 2
4 | Wennappuwa PS 74% 4 Balangoda UC 57% 4 Bandarawela MC 51% 4
5 | Vavuniy South Tamil | 73% 5 Chillaw UC 56% 5 Kalmunai MC 49% 5
PS
6 | Attanagalla PS 70% 6 Embilipitiya UC 54% 6 Batticaloa MC 48% 6
7 | Nattandiya PS 68% 7 Mannar UC 50% 7 Kandy MC 46% 7
8 | Nochchiyagama PS 63% 8 Peliyagoda UC 48% 8 Matara MC 46% 7
9 | Pannala PS 61% 9 Minuwangoda UC 47% 9 Jaffna MC 43% 9
10 | Dompe PS 59% 10 | Haputhale UC 46% 10 | Negambo MC 41% 10
11 | Kekirawa PS 59% 10 Trincomalee UC 44% 11 Akkaraipattu MC 41% 10
12 | Udapalatha PS 58% 12 | Puttalam UC 42% 12 | Kurunegala MC 40% 12
13 | Haputhalae PS 57% 13 | Kuliyapitiya UC 40% 13 | Matale MC 39% 13
14 | Manmunai South | 57% 13 | Ambalangoda UC 38% 14 | Hambanthota MC 38% 14
West PS

15 | Galigamuwa PS 55% 15 | Gampola UC 37% 15 | BadullaMC 37% 15
16 | Pitabeddara PS 53% 16 | Wattala Mabole UC 36% 16 | Colombo MC 36% 16
17 | Yatiyanthota PS 53% 16 | Hikkaduwa UC 34% 17 | Nuwara - Eliya MC 35% 17
18 | Kotapola PS 53% 16 | Nawalapitiya UC 31% 18 | Rathnapura MC 34% 18
19 | EllaPS 52% 19 Kinniya UC 31% 18 Galle MC 28% 19
20 | Bandaragama PS 52% 19 Wattegama UC 30% 20

21 | Kegalle PS 51% 21 ‘Weligama UC 30% 20
22 | Galewela PS 51% 21 Kegalle UC 28% 22
23 | Matale PS 51% 21
24 | Malimbada PS 46% 24
25 | Rideemaliyadda PS 45% 25
26 | Manmunai Pattu PS | 43% 26
27 | Koralai Pattu PS 30% 27
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Annex IV: LA Scores Across Performance Indicators

(Note: For ease of understanding, absolute score is presented in score % with
maximum of 100%)

a. Scores of LAs for the Performance Indicator- Compliance
(maximum score of 164)

PS Name Score | Rank UC name Score | Rank MC Name Score | Rank
% % %

Point Pedro PS 88% 1 Vavuniya UC 84% 1 Anuradhapura MC 92% 1
Galnewa PS 85% 2 Valvetithurai UC 82% 2 Kalmunai MC 68% 2
Vavuniy South 82% 3 Eravur UC 77% 3 Kurunegala MC 68% 3
Tamil PS
Pannala PS 80% 4 Kuliyapitiya UC 76% 4 Kaduwela MC 67% 4
Wennappuwa PS 80% 5 Balangoda UC 72% 5 Nuwara - Eliya MC 63% 5
Nattandiya PS 80% 6 Chillaw UC 71% 6 Rathnapura MC 62% 6
Valikamam North 79% 7 Trincomalee UC 65% 7 Jaffna MC 62% 7
PS
Manmunai South 77% 8 Mannar UC 65% 8 Akkaraipattu MC 60% 8
West PS
Attanagalla PS 77% 9 Embilipitiya UC 63% 9 Matara MC 60% 9
Malimbada PS 76% 10 Haputhale UC 62% 10 Bandarawela MC 60% 10
Kegalle PS 71% 11 Minuwangoda UC 62% 11 Kandy MC 59% 11
Nochchiyagama PS | 71% 12 Puttalam UC 56% 12 Badulla MC 59% 12
Galigamuwa PS 69% 13 Ambalangoda UC 55% 13 Hambanthota MC 55% 13
Yatiyanthota PS 68% 14 Wattegama UC 55% 14 Galle MC 55% 14
Haputhalae PS 68% 15 Weligama UC 53% 15 Negambo MC 54% 15
Galewela PS 66% 16 Gampola UC 52% 16 Matale MC 54% 16
Dompe PS 66% 17 Kinniya UC 49% 17 Colombo MC 52% 17
Manmunai Pattu PS | 66% 18 Peliyagoda UC 49% 18 Batticaloa MC 52% 18
Kotapola PS 66% 19 Wattala Mabole UC | 49% 19 Polonnaruwa MC 51% 19
Pitabeddara PS 62% 20 Nawalapitiya UC 48% 20
Udapalatha PS 60% 21 Kegalle UC 46% 21
Koralai Pattu PS 58% 22 Hikkaduwa UC 38% 22
Matale PS 58% 23
Bandaragama PS 57% 24
Rideemaliyadda PS | 54% 25
Ella PS 52% 26
Kekirawa PS 49% 27
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a. Scores of LAs for the Performance Indicator- Compliance
(maximum score of 164)

PS Name Score | Rank UC name Score | Rank MC Name Score | Rank
% % %

Valikamam North 74% 1 Vavuniya UC 62% 1 Anuradhapura MC 60% 1
PS
Galnewa PS 63% 2 Valvetithurai UC 60% 2 Matale MC 57% 2
‘Wennappuwa PS 59.4% | 3 Mannar UC 55% 3 Kurunegala MC 53% 3
Udapalatha PS 58.9% | 4 Chillaw UC 54% 4 Polonnaruwa MC 48% 4
Nattandiya PS 58.9% | 5 Eravur UC 53% 5 Colombo MC 45% 5
Point Pedro PS 57% 6 Minuwangoda UC 52% 6 Badulla MC 45% 6
Vavuniy South 57% 7 Embilipitiya UC 51% 7 Hambanthota MC 44% 7
Tamil PS
Dompe PS 56% 8 Kuliyapitiya UC 51% 8 Jaffna MC 44% 8
Kegalle PS 55% 9 Balangoda UC 48% 9 Kaduwela MC 44% 9
Pannala PS 55% 10 Trincomalee UC 43% 10 Batticaloa MC 44% 10
Haputhalae PS 55% 11 Gampola UC 42% 11 Rathnapura MC 42% 11
Yatiyanthota PS 53% 12 Kinniya UC 42% 12 Bandarawela MC 41% 12
Manmunai South 52% 13 Ambalangoda UC 41% 13 Negambo MC 39% 13
West PS
Galigamuwa PS 50% 14 Hikkaduwa UC 40% 14 Kalmunai MC 39% 14
Manmunai Pattu PS | 48% 15 Puttalam UC 39% 15 Akkaraipattu MC 39% 15
Galewela PS 47% 16 Wattala Mabole UC | 39% 16 Kandy MC 38% 16
Malimbada PS 47% 17 Wattegama UC 38% 17 Nuwara - Eliya MC 38% 17
Pitabeddara PS 46% 18 Weligama UC 37% 18 Matara MC 36% 18
Kekirawa PS 46% 19 Peliyagoda UC 37% 19 Galle MC 27% 19
Nochchiyagama PS | 46% 20 Kegalle UC 36% 20
Kotapola PS 45% 21 Nawalapitiya UC 36% 21
Attanagalla PS 44% 22 Haputhale UC 33% 22
Matale PS 44% 23
Bandaragama PS 44% 24
Rideemaliyadda PS | 42% 25
Ella PS 38% 26
Koralai Pattu PS 29% 27
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c. Scores of LAs for the Performance Indicator - Effectiveness

(maximum score of 168)

PS Name Score | Rank UC name Score | Rank MC Name Score | Rank
% % %

Vavuniy South 64% 1 Vavuniya UC 60% 1 Anuradhapura MC 58% 1
Tamil PS
Pannala PS 61% 2 Balangoda UC 57% 2 Kurunegala MC 57% 2
Yatiyanthota PS 61% 3 Valvetithurai UC 57% 3 Kaduwela MC 51% 3
Galigamuwa PS 60% 4 Eravur UC 56% 4 Polonnaruwa MC 51% 4
Kegalle PS 60% 5 Embilipitiya UC 55% 5 Matara MC 50% 5
Attanagalla PS 60% 6 Kuliyapitiya UC 54% 6 Badulla MC 49% 6
Malimbada PS 58% 7 Minuwangoda UC 54% 7 Kalmunai MC 49% 7
Nattandiya PS 58% 8 Chillaw UC 53% 8 Kandy MC 47% 8
Wennappuwa PS 57% 9 Trincomalee UC 51% 9 Colombo MC 46% 9
Manmunai South 56% 10 Puttalam UC 50% 10 Matale MC 46% 10
West PS
Point Pedro PS 53% 11 Mannar UC 50% 11 Batticaloa MC 45% 11
Nochchiyagama PS | 53% 12 Wattala Mabole UC | 49% 12 Jaffna MC 43% 12
Matale PS 52% 13 Haputhale UC 48% 13 Negambo MC 43% 13
Haputhalae PS 52% 14 Wattegama UC 47% 14 Bandarawela MC 42% 14
Pitabeddara PS 50% 15 Peliyagoda UC 46% 15 Akkaraipattu MC 41% 15
Bandaragama PS 50% 16 Nawalapitiya UC 46% 16 Rathnapura MC 40% 16
Udapalatha PS 49% 17 Gampola UC 45% 17 Hambanthota MC 38% 17
Valikamam North 49% 18 Hikkaduwa UC 43% 18 Nuwara - Eliya MC 38% 18
PS
Kotapola PS 49% 19 Kegalle UC 42% 19 Galle MC 36% 19
Galnewa PS 48% 20 Weligama UC 40% 20 20
Dompe PS 46% 21 Ambalangoda UC 38% 21 21
Manmunai Pattu PS | 45% 22 Kinniya UC 29% 22 22
Ella PS 44% 23 23 23
Kekirawa PS 44% 24 24 24
Koralai Pattu PS 43% 25 25 25
Galewela PS 43% 26 26 26
Rideemaliyadda PS | 42% 27 27 27
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d. Scores of LAs for the Performance - Inclusion (maximum score

of 136)
PS Name Score | Rank UC name Score | Rank MC Name Score | Rank
% % %
Galnewa PS 85% 1 Valvetithurai UC 64% 1 Anuradhapura MC 89% 1
Valikamam North 63% 2 Eravur UC 59% 2 Batticaloa MC 49% 2
PS
Point Pedro PS 63% 3 Chillaw UC 46% 3 Kalmunai MC 48% 3
Wennappuwa PS 60% 4 Vavuniya UC 44% 4 Kaduwela MC 38% 4
Vavuniy South 55% 5 Kuliyapitiya UC 40% 5 Kandy MC 37% 5
Tamil PS
Kegalle PS 54% 6 Balangoda UC 39% 6 Negambo MC 35% 6
Nattandiya PS 54% 7 Kinniya UC 38% 7 Akkaraipattu MC 35% 7
Pannala PS 54% 8 Mannar UC 37% 8 Jaffna MC 32% 8
Attanagalla PS 53% 9 Haputhale UC 32% 9 Matara MC 32% 9
Manmunai Pattu PS | 53% 10 Trincomalee UC 32% 10 Bandarawela MC 32% 10
Manmunai South 51% 11 Embilipitiya UC 31% 11 Polonnaruwa MC 32% 11
West PS
Haputhalae PS 45% 12 Puttalam UC 28% 12 Rathnapura MC 29% 12
Dompe PS 43% 13 Gampola UC 24% 13 Kurunegala MC 27% 13
Nochchiyagama PS | 41% 14 Minuwangoda UC 21% 14 Colombo MC 25% 14
Koralai Pattu PS 40% 15 Ambalangoda UC 18% 15 Galle MC 21% 15
Yatiyanthota PS 40% 16 Peliyagoda UC 18% 16 Badulla MC 21% 16
Udapalatha PS 40% 17 Weligama UC 17% 17 Matale MC 21% 17
Malimbada PS 38% 18 Nawalapitiya UC 15% 18 Nuwara - Eliya MC 15% 18
Kotapola PS 38% 19 Wattegama UC 15% 19 Hambanthota MC 11% 19
Galigamuwa PS 35% 20 Hikkaduwa UC 15% 20
Bandaragama PS 32% 21 Kegalle UC 11% 21
Kekirawa PS 30% 22 Wattala Mabole UC | 11% 22
Pitabeddara PS 29% 23
Rideemaliyadda PS | 26% 24
EllaPS 26% 25
Matale PS 24% 26
Galewela PS 21% 27

Page | 61




e. Scores of LAs for the Performance Indicator - Innovation
(maximum score of 140)

PS Name Score | Rank UC name Score | Rank MC Name Score | Rank
% % %

Valikamam North 64% 1 Vavuniya UC 64% 1 Anuradhapura MC 79% 1
PS
Kegalle PS 59% 2 Valvetithurai UC 56% 2 Kaduwela MC 50% 2
Galnewa PS 58% 3 Eravur UC 54% 3 Kalmunai MC 50% 3
Manmunai South 54% 4 Kuliyapitiya UC 51% 4 Negambo MC 44% 4
West PS
Pannala PS 52% 5 Mannar UC 40% 5 Bandarawela MC 37% 5
Attanagalla PS 52% 6 Balangoda UC 39% 6 Batticaloa MC 36% 6
Vavuniy South 51% 7 Chillaw UC 38% 7 Colombo MC 36% 7
Tamil PS
Manmunai Pattu PS | 46% 8 Minuwangoda UC 34% 8 Akkaraipattu MC 34% 8
Wennappuwa PS 46% 9 Embilipitiya UC 30% 9 Kandy MC 34% 9
Dompe PS 45% 10 Trincomalee UC 26% 10 Jaffna MC 31% 10
Point Pedro PS 44% 11 Kinniya UC 24% 11 Nuwara - Eliya MC 25% 11
Koralai Pattu PS 44% 12 Peliyagoda UC 24% 12 Rathnapura MC 24% 12
Galigamuwa PS 41% 13 Puttalam UC 22% 13 Kurunegala MC 23% 13
Nattandiya PS 41% 14 Wattala Mabole UC | 21% 14 Matara MC 22% 14
Malimbada PS 41% 15 Haputhale UC 21% 15 Galle MC 21% 15
Yatiyanthota PS 31% 16 Weligama UC 16% 16 Polonnaruwa MC 21% 16
Bandaragama PS 31% 17 Ambalangoda UC 15% 17 Badulla MC 18% 17
Haputhalae PS 29% 18 Nawalapitiya UC 11% 18 Matale MC 17% 18
Pitabeddara PS 29% 19 Gampola UC 11% 19 Hambanthota MC 11% 19
Nochchiyagama PS | 29% 20 Hikkaduwa UC 8% 20
Kotapola PS 25% 21 Wattegama UC 7% 21
Galewela PS 21% 22 Kegalle UC 6% 22
Udapalatha PS 21%
Rideemaliyadda PS | 19%
Matale PS 14%
Kekirawa PS 14%
Ella PS 12%
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